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Introductorv CIause

The following constitutes a master agreement between血e County of Trinity, a POlitical

subdivision of the State of Califomia (COUNTY), and the Tririty County Deputy Sherif鴇’

Association (UNEON), COnCeming wages, hours and o血er tems and conditions of empIoyment,

and shall be effective from January l, 2023 to December 31, 2024.

PREAMBL E

WHEREAS, the COUNTY and the UNION, through their respective duly appointed negotiating

teans, met and conferred in good faith as defined in Section 3505 of the Califomia Goverrment

Code, regarding wages, hours and other tems and conditions of empIoyment; and

WHEREAS, the parties agree that any benefits of this Agreement shall inure to the benefit of

empIoyees prospectively and without any retroactive application, eXCePt aS Otherwise set forth in

this agreement; and

WHEREAS, the parties desire to set forth in this document all tems and conditions ofempIoyment

for the tem ofthe agreement;

NOW, THEREFORE, the pa正es agree as follows:

ARTICLE I - DEFINITIONS

EmpIoyer: The tem ’’emp宣oyer’’as used herein shall refer to the County ofTrinity.

Association: The term ’一Association’’or ’’empIoyee organization’’as used herein shall

ref料to the Trinity County Deputy Sheriffs Association.

Parties: The term ’’Parties’’as used herein shall refer to the County of Trinity and the

Trinity County Deputy Sheriffs Association jointly.

EmpIoyee: The term ’一employee’一as used herein shall mean a11 probationary and

Pemanent regular part-time, full-time, and full-time/part-time empIoyees in

Classifications of the unit represented by the Union. The tem ’’empIoyee’’does not

include ’’extra help’’empIoyees as that tem is defined by County Code.

New Hire: The tem ’’new hire’’as used herein shall mean persons who were not previously

empIoyed by the County of Trinity for a period of one or more consecutive years,

during the five years prior to the date of reempIoyment, eXCePt that the term ’一new

hire’’shall be given the definition for tiered retirement benefits as provided herein.

Union: The tem “Union” as used herein shall refer to United Public EmpIoyees of

Califomia, Loca1 792.

Recognized The tem “recognized empIoyee organization” as used herein shall mean an
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EmpIoyee empIoyee organization which has been fomally acknowledged by the public

Organization: agenCy aS an emPIoyee organization that represents employees ofthe public agency

Date of The Date ofRatification ofthe Agreement shall be the later date after which a

Ratification: rePreSentative ofthe UNION and COUNTY first a飾x a signature to the document.

(i.e. if UNION member signs on August 2 and COUNTY member signs on

August 3, the date ofratification ofthe agreement shall be August 3.)

The Parties adopt the definition oftems provided by Trinity County Persomel Ordinance, Article

II, Definitions, SeCtion 2.60. 100 as if fully stated herein. Those definitions shall apply when used

in this Agreement.

ARTICLE II - RECOGNITION

The COUNTY recognizes the UNION as the “Recognized EmpIoyee Organization” as defined in

Califomia Goverrment Code Section 3501(b) for the Bargaining Unit consisting of the regular

Part-time, full-time, and full-time/part-time classifications as listed below:

Animal ControI O鉦cer

Conectional Daprty Sheri鰹lDispatcher I

Conectional Daputy Sheri正lDiapa血er H

Correctional D印uty Sheri丑lDispatcher HI

Jail Corrmander

Correctional O紐cer/Jail Heal血Med Assis UII

Deputy Sheriff I

Daputy Sheriff II

Depしrty Sheriff II/Code Enforcement O餌cer

Deputy Sheriff IⅡ

Deputy Sheriff Trainee

Evidence Technician I

Evidence Technician II

Sheriff Sergeant

Undersheriff

Lieutenant Deputy Director of Emergency Services

ARTICLE IⅡ - RIGHTS OF PARTIES

Section l - Countv Ri容hts

The rights ofthe County include, but are not limited to, the exclusive right to detemine the mission

Of its constituent depa血hents, commissious and boards; set Standards of service; detemine血e

ProCedures and standards of selection for empIoyment and promotion; dir∞t its employees; take

disciplinary action, relieve its empIoyees from duty because of lack of work, Or for o血er legitimate

reasons, tO maintain血e e触ciency of goverrmental operations; detemine血e methods, meanS, and

Persomel by which goverrment operations are to be conducted; detemine血e specificatious ofjob
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Classifications; tcke all ne∞SSary aCtion to cany out its mission in emergencies and exereise complete

control and discretion over its organization and血e technoIogy ofperfoming its wok.

Section 2 - EmI)lovee REhts

EmpIoyees of the ∞unty Shall have the right to fom, join and participate in血e activities of

empIoyee organizations of血eir own choosing for血e puIPOSe Of representation on all matters of

empIoyer/empIoyee relations including, but not limited to, WageS, hours, and other tenus and

conditious of empIoyment.

EmpIoyees ofthe County also sha11 have血e right to refuse to join and participate in血e activities

Of empIoyee organizations and shall have the right to represent血emselves individually in their

empIoyment relatious with the County. No empIoyee shall be interfered with, intimidated,

restrained, coerced or discriminated agaiust by the County or by any empIoyee organization,

because of histher exercise of血ese rights.

EmpIoyees who are members of the empIoyee organization may teminate membership only after

Six months of eurollment. Temination may be effective ouly in the first week of January and J山y

Ofeach year, W皿e employed by血e County.

Section 3 - Union Ri箪hts

The Union shall have血e following rights and respousib班ties:

A. Reasonable advan∞ Written noti∞ Of any County ordirmce, rule, reSOlution, Or reg山ation

directly relating to matters within the scope of representation proposed to be adopted by

the Trinity County Board of Supervisors.

B. Reasonable use of designated County bulletin boards at County work fa,Cilities.

C. The COUNTY shall deduct dues andんr fees from empIoyee’s payroll waITarits as ce舶ed by

血e UNTON. EmpIoyees will be directed to 血e UNEON for erm11ment or

W皿draw拙can∞llation of such dues arrdfor fees. The UNTON shall indenm車y血e COUNTY

for any claius made by血e empIoyee for deductious made in reliance on血e UNEON’s

Cen触cation. On an amual basis, before June 30 ofeach year,血e UNEON shall provide to血e

COUNTY a certi五ed list of血ose for whom deductions should be made and血e amounts of血e

deductions. The UNEON shall also provide email no舶cations regarding certified changes in

membership during血e year as necessary.

D. The use of County facilities for Union activities, PrOViding that appropriate advance

arrangements are made. The granting of such use may be conditioned on approp五ate

Charges to o能et血e cost ofsuch use.

E. The right to obtain copies ofmeeting agendas of血e Board of Supervisors at a reasonable

COSt.

F. Reasonable ac∞SS tO emPIoyee work locatious for o縦cers ofthe Union and their o飾cially

designated representatives for血e pupose ofprocessmg grleVanCeS Or COntaCting members

Ofthe organization conceming business within the scope ofrepresentation. Access shall be

restricted so as not to interfere with血e nomal operatious of any department or with
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established safety or security requlrementS.

G. There shall be no discrimination based on any legally protected characteristic or status,

including but not limited to, raCe, religion, Creed, COIor, national origin, anCeStry,

Physical/mental disability, medical condition, marital status, PregnanCy, gender, SeXual

Orientation, genetic infomation, Veteran StatuS Or age, Or any Union activities allowed by

law, against any employee by the county or anyone empIoyed by the County; and to the

extent prohibited by applicable State and Federal law.

H. Employee representatives of the Union are entitled to reasonable time off without loss of

COmPenSation or other benefits when meeting and conferring with management

representatives on matters within the scope of representation. This shall not be construed

to entitle empIoyees to have time offto act as a representative or steward in any discipline

Or grleVanCe PrOCeedings.

I. It is acknowledged that nothing contained in this agreement is a waiver by the Union ofits

right to meet and confer on any proposed changes by the County of any matter(S) within

the scope of representation, including but not limited to, WageS, hours, and other tems and

COnditions of empIoyment.

J. Time Bank: Union members may donate vacation time, holiday time, and compensatory

time off to an Union ’一time bank’’under the fo11owing guidelines:

・ Only Union o飾cers or bargaining team members may draw from the bank.

・ Requests to use time from the bank must be made reasonably in advance ofthe use

and approval is subject to the operational necessity of the department. Further, the

COunty is not required to grant time bank usage ifto do so would result in overtime.

・ Timemaybeusedfor:

O Union meetings.

O PORAC related meetings.

O Releasing an empIoyee representative to assist a member at the fomal steps

Of the disciplinary and grievance procedures.

・ Except for disciplinary and grievance appeal meeting, the maximum hours oftime

bank use shall be thirty-tWO (32) hours per calendar year, Per individual, eXCePt that

the maximum use for the President of the Union shall be seventy (70) hours per

Calendar year. There shall be no maximun use for disciplinary and grievance

meetings.

●
Notwithstanding the above, the past practice of empIoyees attending up to six (6)

One (1 ) hour Union meetings per year immediately after department meetings shall

be continued. EmpIoyees may attend any memorandum of understanding

ratification meetings on duty time, Subject to prior approval and the operational

needs of the department.

K. It is acknowledged that nothing contained in this agreement is a waiver by the UNION of
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its rights to meet and confer on any proposed changes by the COUNTY of any matter(S)

Within the scope of representation, including but not limited to, WageS, hours, and other

tems and conditions of employment.

ARTICLE IV - COMPENSATION AND BENEFITS

Section l - IncorDOration of General Provisions of Trinitv Countv Code

Except as to tems expressly provided herein, a‖ the provisious of Article IⅡ of Chapter 2.60 0f

the Trinity County Code are hereby incorporated by reference.

Section 2 - Salarv

A Salary Increases: No salary increases will be provided during血e term of血is agreement.

B. COUNTY may mcrease alaries ahove血e levels in血e agreement ater noti∞ and discussion

wi血the UNEON for recruitment, retendon, Or O血er operational reasons.

C. The provisions for salary set forth in this section shall remain in effect until December

31, 2024. The salary in effect on December 31, 2024, Shall continue in effect without

any mCreaSeS after that date until modified by an anendment to this Agreement

reached in compliance with Section 3505 ofthe Califomia Goverrment Code. County

may mcrease salaries above the levels in the agreement after notice and discussion

With the Union for recruitment, retention, Or Other operational reasons.

Section3 -Medica賞and Life Insurance

A. Employee Medical Insurance

COUNTY shall pay 90% ofthe bundled premiun for eligible empIoyees at血e empIoyee o血y PERS

Platinun medical premiun. Said premiun to commence on血e lSt ofthe month following血e mon瓜

Of employment for each empIoyee. COUNTY may change medical ins皿anCe PrOgranS during the

tem of this contract, and shall pay血e premiun for empIoyee medical insurmce with comparable

COVerage tO PERS Platinun upon change in policies. The bundled premium is血e total premiun of

empIoyee o血y PERS Platinun medical insunance, Plus employee o血y vision insurance and plus

family dental insurance.

EmpIoyees recognize herein that Medical deductions are made a month in advance and Vision/Dental

deductions are made in the month for which血e premiun applies.

All retirees and any empIoyee hired prior Apri1 8, 2020, Shall be entitled to COUNTY payment of

full medical benefits at the EmpIoyee Only PERS Platinun premiun or other equivalent plan

adopted prior to retirement. EmpIoyees hired on or after Apri1 8, 2020, Shall be entitled to

COUNTY payment of the CalPERS statutory minimun contribution towards any elected plan

adopted prior to retirement.

Should an empIoyee and his/her spouse or registered domestic pa血er both work for the COUNTY

and are both eligible for COUNTY-PrOVided health contributions, One emPIoyee may choose in

Writing to be added to thisther spouse’s or registered domestic partner’s insurance as a dependent,
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and the COUNTY will make a contribution to the dependent coverage that is equal to 90% ofthe

bundled premiurn for eligible empIoyees at the empIoyee only PERS Platinum medical premiun,

but in no event shall the total COUNTY contribution be greater than $900 per spouse.

UNION and COUNTY agree to continue to meet and confer to discuss the potential of offering a

401 (a) plan to the empIoyees hired on or after Apri1 8, 2020.

B. EmpIoyee Life Insurance, Vision and Dental Coverage

COUNTY shall pay the entire premiun for empIoyees’life insurance with $50,000 coverage.

EmpIoyee only VSP vision insurance coverage and family dental insurance coverage with Delta

Dental premiums shall commence on the lst ofthe mon血after each empIoyee has completed six

(6) months of empIoyment. COUNTY may change ins皿anCe PrOViders during the tem of this

agreement provided the benefits provided are equal to those currently in e舐3Ct.

C. Total County Medical Contribution Cap

Notwithstanding the foregomg, a11 COUNTY contributions to Medical, Dental, and Vision

benefits shall be set at a maximun of nine hundred dollars ($900) per month. Any anounts

necessary to maintain coverage under these benefit plans over and above $900 per month shall be

bome by the EmpIoyee.

D. Opt-Out Provision (Cash-in-Lieu)

Commencmg On Apri1 7, 2020, and continuing through June 30, 2025, any ASSOCIATION

member hired prior to Apri1 8, 2020, Who is eligible and elects not to participate in the

COUNTY’S medical, dental and/or vision benefits, Shall be entitled to the COUNTY’S cost, uP

to the maximum amount described herein, aS a COntribution to a member’s qualified deferred

COmPenSation account, flexible benefit plan or as a cash payment ofnot more than seven hundred

dollars ($700.00). Ifthe member elects to receive benefits under this section as a cash payment,

SuCh payment will be reduced by payroll costs and deductions less any applicable payroll

deductions and costs. Ifthe member elects to receive a benefit under this section as a contribution

to the member’s qualified deferred compensation account or flexible benefit plan, the entire

$700.00 may be applied toward the benefit.

Commencing J山y l, 2025, any emPIoyee血red prior to Apri1 8, 2020, Who is eligible and elects not to

Participate in血e COUNTY’s medical, dental and/or vision benefits, Shall be entitled to血e

COUNTY’s cost, uP tO the maximun contribution to a member’s q脚lified deferred compensation

account ofnot more than seven hundred dollars ($700.00).

EmpIoyees hired on or after Apri1 8, 2020, are nOt eligible for血e contribution to a deferred

COmPenSation account, flexible bene紐plan or cash payment opt-Out OPtions above.

Any eligible empIoyee who elects to opt-Out Of COUNTY medical insurance shall provide proof of

insurance showing血e coverage period to the COUNTY on an amual basis and/or when requested.
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E. Retiree Medical Insurance

All retirees, retired or hired prior to Apri1 8, 2020, eligible for Medicare shall convert to血e PERS

Medicare plan and shall be entitled to COUNTY payment of full medical benefits at血e EmpIoyee

Only PERS Platinun premium. EmpIoyees hired on or after Apri1 8, 2020, eligible for Medicare

Shall convert to the PERS Medicare plan and shall be entitled to COUNTY payment of the

CalPERS statutory minimun contribution.

For covered empIoyees hired prior to Apri1 8, 2020, Who re血e from active County service,血e

retiree medical premiun will be paid as fo11ows:

1) The COUNTY will continue to pay the statutory minimun anount prescribed by

Goverrment Code section 22892 directly to CalPERS;

2) CalPERS will deduct血e balan∞ Of血e medical premium from the retiree’s

retirement payment; and

3) The COUNTY will concunently reimburse the re血ee the PERS Platinum

empIoyee only rate, minus血e statutory anount prescribed by Goverrment Code

SeCtion 22892 paid by the COUNTY directly to CalPERS.

For covered employees hired on or after Apri1 8, 2020, Who retire from active COUNTY service,

血e retiree medical premiun will be paid as follows:

1) The COUNTY wi11 ∞ntinue to pay the statutory minimun amount prescribed by

Goverrment Code section 22892 directly to CalPERS; and

2) CalPERS will deduct血e balance of血e medical premium from血e retiree’s

re血ement payment.

Section 4 - F獲exible Benefit Plan

County shall provide a flexible benefit plan for each empIoyee. It is the intent of the parties that

the plan confonns with the requlrementS Of section 125 of血e Intemal Revenue Code and

regulatious issued pursuant血ereto and incorporated herein by reference.

Section 5 - Hazard Pav

EmpIoyees sha11 receive an additional five percent (5%) hazard pay for血e following special

asslgrmentS: SWAT, Dive Rescue, White water Rescue and search and Rescue. Said additional

percentage to be paid only with the approval of血e sheriff and during the time of血e asslgrment

Or training.

Section 6 - K-9 Handler Pav

The anount of o鱒iduty compensable working time attributable to the ordinary aspects of

Canine care, including without limitation, handling, Caring, feeding, eXerCISmg, grOOmmg,

kemel cleaning, Cleaning ofvehicles, and ordinary transport to the veterinarian, by empIoyees

assigned to canine (’’K-9’’) duty anount to two hours per week. This anount is a good faith

estimate, intended to be comprehensive, aCCurate, and inclusive of all pertinent facts. This

agreement is made pursuant to Section 785.23 ofTitle 29, Ofthe code ofFederal Regulations.

Said two hours per week shall constitute overtime and sha= be paid at the overtime rate
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P皿Suant tO law. If an empIoyee assigned to K-9 duty perfoms any extraordinary work

invoIving the animal, the empIoyee shall report such work immediately, in writing’tO the

COUNTY and in no event less than 24 hours after said extraordinary work. Extraordinary work

includes, but is not limited to unanticipated trips for emergency veterinary care and any work

that causes a substantial increase in work time beyond what is compensated in this section.

Section 7 - Resident Post Pav

Employees assigned to resident posts shall receive an additional five percent (5%) of the

empIoyee’s reg山ar base pay. Deputies assigned to resident posts shall be eligible for ove正me pay,

including standby pay and callback minimums, in the same mamer as other empIoyees under this

Agreement. Resident deputies sha11 work overtime only when authorized by their supervisor.

EmpIoyees assigned to resident posts sha11 be reimbursed for血e basic telephone rate and for

O触cial county business-related long-distance charges.

Section 8 - Shift Differential Pav

A. Swing Shift: EmpIoyees working a shift with at least fifty percent (50%) ofthe shift fa11ing

after 2:00 p.m. and before lO:00 p.m., Shall receive an additional fifty cents ($.50) per hour

for all hours worked on the shift.

B. Ni血t Shift: EmpIoyees working a shift with at least fifty percent (50%) of shift falling

after l O:00 p.m. and before 6:00 a.m. shall receive an additional seventy-five cents ($.75)

Per hour for all hours worked on血e shift.

Section 9 - Fie萱d Trainin箪Officer and Jail Trainin箪0簡cer Pav

EmpIoyees who are assigned in writing as training o餌cers shall receive the following additional

COmPenSation :

・ Deputy SheriffIMII as Field Training O蹄cer: $1.00 per hour.

・ Conectional Deputy Sheriff / Dispatcher IIHⅡ as Correctional Training O触cer:

$0.75 per hour.

Section lO - Uniform A看獲owance

A. The urifom a11owance shall be provided at血e rate of One Thousand, Two Hundred

Dollars ($1,200) amually. The unifom allowance shall be provided in four quarterly

PaymentS Of $300 each in January, April, July and October as part of血e empIoyee’s

regular payroll check less血e appropriate tax withholdings and included in remuneration

reported on血e empIoyee’s W-2 fom. Such allowance shall cover all approved urifoms

and equlPment aS defined by the Sheriff A pemanent, Part-time empIoyee will be

COmPenSated for unifom allowance at血e same percentage as histher empIoyment bears

to full-time employment.

B・ Newly hired empIoyees shall be provided two unifoms (pants and shirts) with one pair of

boots and a belt upon hire, then re∞ive $300 per quarter as noted in Section l O(A), unless

血ey are hired and receive their initial unifoms within one (1) month ofthe next quarterly

Payment. If an empIoyee leaves empIoyment prior to the completion ofone year, the initial

two unifoms with one pair of boots and a belt must be retumed to the Sheriffs O触ce.

EmpIoyees voluntarily teminating prior to completion of their first year shall be required
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to reimburse血e COUNTY on a pro-rated basis.

・ Exanple l: EmpIoyee is hired De∞mber l, 2023. EmpIoyee would re∞ive

unifonus upon hire in De∞mber,血en begin receiving $300 per quarter starting

With Apri1 2024 payroll.

. Exanple 2: EmpIoyee is hired May l, 2024. EmpIoyee would receive unifoms

upon hire in May, then begin receiving $300 per quarter starting with July 2024

PayrOll.

C. Articles which empIoyees are required or allowed to purchase wi出血eir uniform allowance

Will be published by the Sheriff and incoporated herein by reference.

D. Any patches or other identifying infomation must be removed and retumed to the Sheriff s

O飾ce from all unifoms.

E. If an empIoyee is inactive血e en血e quarter, nO unifom allowance will be provided.

F. Should the County issue revised unifom requirements which substantially increase血e

employee’s cost for uniform items, the County shall pay the additional cost.

Section 11- Call Back/Court Pav

EmpIoyees who are called to duty or subpoenaed to court atrout events arising out of血eir

empIoyment, at a time when血ey are not working, Shall be compensated at overtime rates for the

time血ey are required to be on duty or available to testify, wi血a minimun compensation oftwo

(2) hours. The two (2) hour minimun will not be applicable in the case of callback less than two

(2) hours from血e begiming of the employee’s regularly scheduled shift. Callback after a shift

Shall only take place when an empIoyee is called back after having left the work site.

Section 12 - Standbv Pav

Standby pay for Deputy Sheriffi shall be T血ee Dollars ($3.00) per hour on an hour for hour basis.

Section 13 - Reimbursement for Tuition

This section is being removed and County will bring forward a change to County Code仲olicy to

update the tuition reimbursement from $500 to $2,000 per year.

Section 14 - Retirement Plans and Contributions

A. The Califomia Public EmpIoyee Retirement System (CalPERS) Pension Plan is

designated as the COUNTY’S primary plan for the empIoyees. The COUNTY shall

PrOVide re血ement t血ough血e Public EmpIoyee’s Retirement System (PERS). The

retirement plan shall be the Local Safety 3% at 50 for members in service on December

3 1, 2012. All new empIoyees, regardless of prior PERS service, Shall receive retirement

benefits at the PERS rate of 2.7% at age 57. Notwithstanding the foregoing,血e Board of

Supervisors may consider and approve a new member at the higher tier upon a showing

On neCeSSity for recruiting purposes.

Eifective July l , 2014, emPIoyees will pay lOO% ofthe empIoyee contribution to PERS.

Page12of24



The Laborers Intemational Union of North America (LIUNA) industrial Pension Plan is

designated as the supplemental plan and sha11 not impact any employee’s CalPERS

benefits.

B. In the event an empIoyee’s combined benefits exceed the IRS 415 1imits, benefits under

the LIUNA Supplemental Plan shall be reduced, but not below zero, tO the extent necessary

to satisfy section 41 5, before a句ustments to benefits under CalPERS are made.

C. The COUNTY shall make contributions to the LIUNA Industrial Pension Fund in the

amount of $1.13 per hour for each full-time empIoyee commencing with date of

empIoyment. Part-time empIoyees shall receive a prorated anount to be reported to the

Fund in such manner stipulated by the Fund to keep the hourly pension benefit anount

identical as that for full-time empIoyees. The following calculations are illustrative and

may not describe all situations:

Full Time

4/5 Time

3/4 Time

l/2 Time

$180.80 (for 160 hours per month)

$144.64 (for 128 hours per month)

$135.60 (for 120 hours per month)

$90.40 (for 80 hours per month)

An exception to血e foregoing shall be full time empIoyees reg山arly assigned to a 12-hour

SChedule (three 12-hour shifts per week) shall be considered fu11 time. All fu虹time

empIoyees shall receive a $1.13 per hour contribution for FY 19-20, and $ 1.25 per hour

for FY 20-21 and beyond respectively. Con正bution shall be made only for regular

employees, nOt for extra help, Or Similar positions. During血e tem ofthis agreement, the

COUNTY reserves血e right to increase the COUNTY contribution based on LIUNA

requlrementS.

D. In血e event that the con正butious required by LIUNA to血e plan exceed血e amount ofthe

contributious required to be paid by the COUNTY under this MOU, the Assooiation and

UPEC sha11 save and hold harmless the COUNTY from a11 clains and demands ofLIUNA

from said demands excess of血e anount required under this MOU, and shall defend any

action and pay all attomey’s fees required in defchse of any claim or action arlSmg Out Of

said demand for additional sums.

E. COUNTY and UNION members shall each pay one-half of the cost of血e LIUNA

rehabilitation plan, Prefened, at ten PerCent (1 0%). County shall pay five percent (5%) and

members shall pay five percent (5%) during血e tem of rehabilitation.

Section 15 - Conversion of Sick Leave to Retirement Credit or Pav-Off of Remainin箪

Hours

A. EmpIoyees who were empIoyed by the COUNTY as of January l, 1995, and who

have a minimun often (10) years of ∞ntinuous service at the time of separation in goed

Standing from COUNTY empIoyment, Shall have血e option to be compensated for unused

Sick hours up to a maximun of 50% of 960 hours and conversion of any remaining hours

to PERS retirement; Or tO COnVert all unused sick hours to PERS retirement; Or any

combination thereof
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B. EmpIoyees hired after January l, 1995, Shall not have the option of sick leave

PayO埠but, along with all other current employees, Shall have血e option of converting all

availal)le sick leave hours at the tine of retiremenl上from COUNTY service to PERS

retirement credit in accordance with Section 29862.8 of the CalPERS Credit for Unused

sick Leave.

Section 16 - Reimbursement for POST Academv ExDenSeS

The COUNTY shall pay or reimburse Deputy Sheriff Trainees or newly hired law enfor∞ment

O触cers for expenses associated with the empIoyee’s a請endance at POST or any o血er required

training, for血e fo11owing expenses: foed and lodging, traVel, SPeCialized cIothing (academy use

Only), equipment (handcuf耀, batons, etC.), books, anmunition, registration, Parking,

miscellancous college fees. Reimbursement for said expenses is sut2ject to血e employee entering

into a w血en agreement with血e COUNTY in the fom provided by血e COUNTY, Which

PrOVides, amOng Other things, that if血e empIoyee voluntarily teminates empIoyment within

thirty-Six (36) months from血e date of hire,血at血e empIoyee shall reimburse血e County for

expenses paid by the COUNTY.

Section 17 - 4850 Time for Correctional O鮒icers

Conectional o飾cers within the UNION shall be entitled to receive the benefits of Labor Code

Sec五〇n 4850.

Section 18 - Y-Rates

EmpIoyees oocupymg certain classifications may have been, Or Will be during the tem of this

Agreement, Y-rated・ EmpIoyees designated for Y-rating shall be given no salary increases in any

fom including cost of living a句ustments until such time as the Y-rateS are remOVed through

a句ustment to血e ∞mPenSation plan.

Section 19 - POST/STC Certificate Incentive

A. The fo11owing classifications are eligible for POST/STC Intermediate and Advanced

Certificate incentive pay: Deputy Sheriff H仙I, Sheriff Sergeant, Correctional Deputy

Sheriff/Dispatcher IMⅡ, Jail Comm狐der, and Undersheriff

l. Full-time employees who are awarded and hold a current “Intemediate Certificate” as

defined in Regulation lOl l of the POST Administrative Manual, Section “B” or in

COmParable Standards and Training for Conectional O飾cers shall receive a premiun

Pay incentive of 5% above their reg山ar base salary.

An emDIovee shall satisfy one of the following eli出bilitv requirements for the

intemediate Certificate DaV incentive :

DegreeorEducationUnits* LawEnforcementExDerience TrainingPoints 

BachelorDe鎮・ee And 之_半鐘壁 ● 旦 

AssociateDegree And 〇〇〇掃口に. ● 旦 

45EducationUnits And 生上皇窒墜 聖土壁 坐 
30EducationUnits And ● 一` ● 迎 
15EducationUnits And 旦_里⊆造型 ● 蔓 
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*Excess education urits mav be aDDlied towards億ainin象DOints on a unit-for-DOint basis.

2. Fu虹time empIoyees who are awarded and hold a current ’’Advanced Certificate” as

defined in Regulation lO= of the POST Administrative Manual, Section ’一B’一or in

comparable Standards and Training for Correctional O触cers shall receive a premiun

Pay incentive of 5% above血eir regular base salary.

An emDIovee shall satisfy one ofthe followin象eli鑑ibilitv requirements for the Advanced

Certificate DaV incentive :

De容reeorEducationUnits* LawEnforcementExDerience Trainin芝Points 

MasterDe寝ree 塾生 出銭壁 ● 旦 

BachelorDegree 型皇 ● -● ● 旦 

AssociateDegree 旦塾生 
●

-. ● 旦 

45EducationUnits 塾生 
●

-. ● 生皇 

30EducationUnits 型皇 上之-里星型量 ● 圭旦 

*Excess education umits mav be aDDlied towards training DOints on a unit-for-DOint basis.

B. The following classificatious are eligible for POST/STC Supervisory Ce正ficate in∞ntive

Pay: Deputy Sheriff HI, Sheriff Sergeant, CoFTeetional Deputy Sheriff/Dispatcher III, Jail

Commander and Undersheri組

l. Full-time empIoyees who are awarded and hold or meet the eligib班ty requirements for

a currcmt ``Supervisory Certificate” as defined in Regulation lOll of the POST

Administrative Manual, S∞tion “B,” or in comparable Standards and Training for

Correctional O餌cers shall receive a premium pay incentive of 5% above their reg山ar

base salary.

An emDIovee shall satisfy「 all of the following eligibilitv requirements for血e

Suoervisorv Certificate DaV incentive :

● Possess or be eli壷ble to DOSSeSS an Intermediate Certi宜cate.

●
ComDlete a minimum of60 semester units or DOSSeSS an aCCredited de餌ee (i.e..

AA. BA. MA. etc.).

● Successfullv comDlete an STC-Certified or POST-Certified SuDervisorv Course.

・ Possess a minimum:of申manent
first-level suDerVisor or higher.

C. The following classifications are eligible for POST/STC Management Certificate incentive

Pay: Jail Commander and Undersheriff

l. Fu11-time empIoyees who are awarded and hold a current “Management Certificate” as

defined in Regulation lOl l of the POST Administrative Manual, Section ``B," or in

comparable Standards and Training for Correctional O純cers shall receive a premiun

Pay incentive of 5% above their regular base salary.

An empIoyee sha11 satisfy all of the following eligibility requirements for the

Management Certificate DaV incentive:
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● Possess or be eligible to oossess an Advanced Equivale血Certificate.

● ComDlete a minimum of60 semester units or possess an accredited de餌ee (i.e.,

AA. BA. MA. etc.).

● Successfullv comDlete a POST-Certified or STC-Certified Management Course.

● Possess a minimum oftwo vears law enforcement exDerience as a Dermanent

middle manager or higher.

● In order to be awarded both the SuDervisorv and Management Equivalent

Certificates. DOSSeSS tWO Vears Of law enforcement exDerience as a Dermanent

first-level suDerVisor or higher. Dlus two vears of law enforcement exDerience

as a oermanent middle mana寝er Or hi蜜her.

Employees who are eligible to re∞ive血e premium incentives referenced above are limited to the

highest premiun for which血ey qualify: Supervisory, Management, Intemediate, Advanced

Certificate premium incentives in this section may not be combined for more than 15% above

regular base salary.

ARTICLE V - LEAVE

Section l - IncorDOration of Countv Code

Ex∞Pt aS eXPreSSly provided herein,血e provisions of Article IX, Chapter 2.60 of血e Trinity

County Code are hereby incoaporated by reference.

Section 2 - ComDenSatOrV Time

EmpIoyees may elect to receive compensation in the form of compensatory time off

Compensatory time usage sha11 be scheduled at血e request ofthe employee with the approval of

the department. No empIoyee may accrue in excess of three-hundred (300) ho皿S Of

COmPenSatOry time at any one time. Employees may elect to receive pay for up to forty (40)

hours of accrued compensatory time at the end of the fiscal year by submitting a request for

PayOffby no later thm June l.

EmpIoyees leaving County service shall receive payment for any unused compensatory time off

which has been eamed but not taken.

Section 3 - Holidav Leave

EmpIoyees working for the Sheriff’s Depa血nent may select amually to receive holiday

COmPensation in one of three me血ods. Such selection shall be solicited on a fom dis正buted to

each eligible empIoyee on or alrout June l, Of a given year, With the option selected to be

implemented by J山y l, Of血at year for血e succeeding twelve (12) calendar months through

June 30, Ofthe following year.

●
Option A. E無知ive the date ofthis memorandun ofunderstanding is ratified by the Board

Of Supervisors, each represented empIoyee shall be credited with nine and one-third hours

Ofpaid holiday leave at the begiming of each pay period (for a total of fourteen (14) paid

holidays per calendar year)・ Unused holiday hours shall be paid at the straight hourly rate

at the end of each pay period. In addition, eaCh individual sha11 be entitled to a Personal

Holiday as currently provided in the Persomel Code. EmpIoyees may opt to carry eight

hours holiday into the next pay period providing血ere is never more than sixteen ( 1 6) hours
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holiday in any one pay period.

●
Option B. EmpIoyee will be credited with l 12 hours holiday leave on July l, tO be used by

June 30 ofthe following year. Any holiday leave that is still on the books after June 30,

shall be forfeited. Any empIoyee who leaves county empIoyment, Or aCCePtS emPIoyment

in a different county classification, nOt COVered by this MOU, Shall be required to pay back

to the county a pro-rated anount of holiday time used in excess of eight hours per month

from July l ofthat year to血e date the empIoyee separates.

・ Option C. EmpIoyee’s base salary to be increased five percent (5・4%) effective

through June 30 of the following year. The five percent (5.4%) increase is in

y山J

1ieu

’
f

1

0

receiving any holiday leave credit (Eight (8) hours per holiday times fourteen (1 4) holidays

equals l 12 hours divided by 2080 work hours in a year equals.0538 or five percent (5.4%)).

This modification shall not be retroactively applied to empIoyees who previously selected

OptionC.

ARTICLE Vi - PHYSICAL FITNESS STANDARDS

The COUNTY and representatives of the UNION have established physical fi血ess standards for

all employees in血e UNEON. Each empIoyee that takes血e physical fi血ess test and meets血e

physical fitness standards sha11 be paid an additional $100 per month incentive pay for each

calendar month during the year. All new hire empIoyees must meet the physical fi血ess standards,

and shall be paid the $100 per month incentive pay begiming血e first paycheck of血e mon血after

PaSSing the test during the remammg months of the calendar year in which they are hired, and

thereafter be eligible for continuing in∞ntive pay as set forth in this section. The physical fitness

Standard test shall be given to new hires as soon after hire as is reasonal)ly foreseeable so Iong as

the weather and staff are available to administer the test. The Sheriff shall monitor the physical

fitness test. A UNION representative may observe血e physical fitness test, at the request of血e

empIoyee. No later血an June 15 of each year血e UNEON shall provide a list of each employee

qualified to receive this incentive pay to the COUNTY.

During the tem of this MOU, and until a su∞eSSOr MOU is negotiated, the physical fi血ess

incentive will be increased to $125 per mon血. This increase is for the purpose of creating

measurable decrease in Workers’Comp liability due to this fitness incentive program. This

PrOVision will sunset at血e expiration of this agreement, but can be negotiated for future

agreements if a decrease is realized.

ARTICLE VⅡ - SAFETY EOUIPMENT

Within the first week of empIoyment, Subject to any qualifications or eligibility requirements, the

County shall issue each empIoyee the following safety equipment (at County expeuse):

S idearm B adge
Flas皿ght and Batteries CIo血Badge

Ho I ster He lmet

Nylon Duty HoIster Raincoat

Handcuf龍 Rain Boots

Handcuff Case Patches
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B aton

Baton Holder

Ammunition

Magazines (2) and Case(s)

Key Holder

Vest, Safety

I.D. Card

Nane Tag

Cloth Nane Tag

Chemical Agent

Chemical Agent Holder

All equipment provided at County expense shall remain血e property of the County and upon

temination of empIoyment for any reason; all said equipment shall be retuned to County in good

condition, nOmal wear excepted.

Sidearm

Extra Handcuf龍

Extra Handcuff Holder

Windbre aker

Junp suit/S heri鱒lB l ack

Vest/Black

Headge ar

Optional sideams must be approved by the Sheriff Other items of equipment not on this list

requlre PrlOr apPrOVal, in writing, before use.

ARTICLE VIII - HOURS OF WORK AND OVERTIME

Section l -IncorDOration of Countv Code

Ex∞Pt aS eXPreSSly provided herein, all the provisious of Article I of chapter 2.60 of the Trinity

County Code are hereby incorporated by reference.

Section 2 - Sick Leave Effect on Overtime

Aul paid leave time, eXcePt Sick leave, Shall be counted in calculating overtime.

Section 3 - Ca獲culation of Overtime

EmpIoyees covered by this Agreement shall be eligible for time and one haIf (1 - 1 /2) overtime after

WOrking more than the hours in their scheduled shift. All paid leave taken during a shift shall be

COmPuted as time worked for血e puIPOSe Ofcomputing overtime; eXcePt血at paid sick leave will

not count toward overtime calculatious unless血e employee is authorized to work overtime due to

OPerational necessity.

Section 4 - Shift Chan箪e

EmpIoyees who work less than their nomlal hours due to a s血ft change may choose either to use

Paid leave, Other than sick leave, Or uIIPaid leave in order to make up the difference between hours

worked and their normal schedule.

ARTICLE IX - RECRUITMENT. APPLICATION AND

SELECTION FOR EMPLOYMENT

Section l - IncorI)Oration of Countv Code

Except as to tems expressly provided herein, all the provisious of Article III of Chapter 2.60 of

血e Trinity County Code are hereby incoaporated by ref料ence.
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Section 2 - Promotions

All promotions within the Trinity County Sheriffs Department, uP tO and including the level

of Lieutenant, Sha11 be made from an eligibility list consisting solely of pemanent empIoyees

of the Trinity County Sheriff’s Department, eXCePt that the co皿ty may hire from outside the

Department if less than three (3) Department empIoyees meet the mirimun q脚lifications of

the classification of a particular promotional opportunity.

Section 3 - SteD UDOn Initial Hire

The Sheriff shall have血e authority to detemine the step, from A through E, at Which any swom

empIoyee covered by this Assooiation is placed upon initial hire. This authority extends through

De∞mber 3 1 , 2022, with the option to extend it though the tem of suc∞SSOr MOU, for three (3)

additional years without having to renegotiate this provision・ The total tem of this provision

without need to renegotiate is five (5) years from January l , 2021.

Section 4 - AB l19 ComDliance

A. New EmpIoyee Orientation

This section sha11 apply to empIoyees hired after the date ofthis Agreement who are appointed to

a classification within the bargaining u皿it for which the Union is the exclusively re∞gnized

empIoyee organization・

New empIoyee orientation shall occur within thirty (30) days of an empIoyee’s hire. The Union

will be provided not less than ten (10) calendar days’notice in advance of the time, date and

location of the orientation. The Union will be given up to thirty (30) minutes as part of血e

Orientation to present Union membership infomation.

Attendance of the new employee at the Union portion of the orientation is mandatory.

Manngement representatives will excuse themselves during血e Union portion of the orientation.

EmpIoyee representatives conducting orientation shall be granted paid release to do so’including

reasonable travel time if needed.

B. Information Provided to Association

The EmpIoyer will provide the Union a digital乱e via email to the email address designated by

the Union containing the following infomation:

● Name.

● Jobtitle.

●
Depa血ent.

o Work location.

・ Work, home and personal cellular telephone nunbers.

・ Personal email addresses on創e with the Employer.

● Home address.

Such infomation will be provided as follows:

1. Fornewhires:

・ Within皿rty (30) days of血e date ofhire.
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2. Regularly, for all bargaining unit empIoyees:

・ Quarterly effective October l, 2017.

Notwithstanding the foregoing, limited to the express puapose of AB l 1 9 requlrementS Only’an

empIoyee may opt out via wri備en request to the EmpIoyer (COPy tO the Union) to direct the

EmpIoyer to withhold disclosure of the empIoyee’s:

● Home address.

・ Home telephone number.

. Personal cellular telephone number.

● Personal email address.

● Birthdate.

ARTICLE X - DISCIPLINARY AND GRIEVANCE PROCEDURES

Except as provided in Goverrment code section 3300 through 33 1 1 , all provisions of Article X,

section 2.60.610 t血ough 2.60.620 of Chapter 2.60 as anended by Ordinance nunber 1266, Of血e

Trinity County Code are hereby incoxporated by reference.

An empIoyee shall, With prior approval from their Department Head’be allowed a reasonable

amount oftime, aS determined by their Department Head, tO PrePare a grleVanCe Or disciplinary

appeal.

ARTICLE XI - GENERAL PROVISIONS

Section l - HeDatitis B Vaccines

EmpIoyees shall have血e option of receiving the Hepatitis B vaccine at County expense including

the Titer test.

Section 2 - Per Diem Rates

Per Diem sha11 be granted in accordance with Tririty County Code Section 2.60, Article XII -

Travel Policy.

Section 2.60.770 - Travel Reimbursement shall be modified as follows:

C. Meal & Incidentals Reimbursement

l. In order to be eligible for breakfast reimbursement㍉m emPIoyee must leave at least

two hours before their reg山ar work time. In order to be eligible for dimer

reimbursement, an emPIoyee must arrive at血eir worksite or home at least two hours

after血eir regular work tine. An empIoyee eligible for two or three meals on the same

day may claim reimbursement for血e ∞mbined total of each eligible meal (fifty or

Sixty-five dollars) regardless ofthe actual nunber ofmeals eaten. However, emPIoyees

Shall not be eligible for reimbursement for meals that are included in the cost of any

registration fee.

Page 20 of24



2. Meal reimbursements for ovemight travel in excess of24 hours shall be at $50.00 per

day for travel within the following counties‥

AIpine Lake
Amador Lassen
Butte Madera
C al averas Merced

Colusa Modoc
Del Norte Plumas

EI Dorado San Benito

Gl em S ierra

Imperi al S i skiyou

S hasta

Solano

Stani s laus

S u請er

Tehama

Trinity

Tuo lurme

Yuba

3. Meal reimbursements for ovemight travel in excess of24 hours shall be at $65.00 per

day for travel within the following counties:

Alameda

Contra Costa

Fre sno

Humbo ldt

重nyo

Kem

Kings

Los Angeles

Mahn

Mariposa

Mendo c ino

Mono

Monterey

Napa

Nevada

Or紬ge

Placer

Riverside

S acramento

San Bemardino

San Diego

San Francisco

San Joaqum

San Luis Obispo

San M如eo

Santa Barbara

Santa Clara

Santa Cruz

Sonoma

Tulare

V entura

Yolo

Per-diem localities with county definitions shall include “al=ocations within, Or entirely

surrounded by, the coaporate limits of the key city as we11 as the boundaries of the listed

cou血ies, including independent entities Iocated within the boundaries of the key city and the

listed counties".

4. Meal reimbursement sha11 be at $65.00 per day for ovemight travel outside ofthe State

of Califomia.

5. EmpIoyees shall not be eligible for reimbursement for meals that are included in the

COSt Of any registration fee (Vendor Provided Meals & Continental Breakfasts not

included). If an empIoyee needs to deduct a meal amount, first detemine the location

Where you will be working on o能cial travel. Find the corresponding amount on the

first colurm ofthe table (M&IE Total) and then look across that row for each specific

meal deduction amount.

Total Breakfast Lunch Dinner 

$50.00 $12.00 $15.00 $23.00 

$65.00 $15.00 $20.00 $30.00 

6. When trips are less than 24 hours with no ovemight stay, regardless of whether or not

the one-day trip extends between two calendar days, meals are reportable and taxable
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income. For continuous travel of greater than 8 hours and less than 24 hours’

employees may claim actunl expenses for meals in an anount not to exceed $50.00.

Reimbursement under this subsection shall be au血orized based upon itemized receipts.

7.負Travel day,, is defined as a calendar day unless o血erwise specified.

F. No receipts shall be required for meals, eXCePt reCeipts shall be required when正ps are less

than 24 hours lw祖no ovemight stay. Receipts shall be required when claiming

reimbursement for lodging and other travel-related expenses (i.e., Parking, Cal) fare, bus

fare, registration, etC.).

All other provisions of Section 2.60 not in conflict with the language of this MOU shall

remain unchanged.

Section 3 - Entire Agreement

This is the entire agreement between血e parties and sets forth all tems and conditions relating to

瓜e respective rights of血e parties and supersedes all prior agreements.

Section 4 - Savin箪S Clause

If any Item or Section of this Agreement should be found invalid, unlawful, Or

unenforceable by reason of any existing or subsequent enacted legislation or by judicial

authority, all other Items and Sections of this Agreement shall remain in full force and

effect for the duration of this Agreement. In the event of invalidation of any Item or

Section, the County and the Union agree to meet within thirty (30) days for the purpose

Of renegotiating said Item or Section

Section 5 - Amendments

The parties may mutua11y agree to meet and confer on any subject at any time. Any

amendment or mod誼cation to this Agreement shall be in writing and shall not be e餓鵜tive

unless and until signed by the authorized representatives of the parties to this

Memorandum.

The pa正es are not required to meet and confer on any changes to exhibits and appendices which

Changes are not covered by the Meyers-Mlias-Brown Act.

Section 6 - No Strike Clause

Union agrees that under no circumstances will Union recommend, enCOurage, CauSe Or

pemit its members to initiate, Participate in, nOr Will any member ofthe bargaining unit

take part in, any Strike, Sit-down, Stay-in, Sick-Out, SIow-down, nOr tO Picket in such a

mamer as to block the entrances to county buildings, nOr tO Picket with signs dealing with

matters agreed to in the current Memorandun of Understanding in any o批ce or department of

the EmpIoyer, nOr tO Curtail any operation ofthe County during血e period in which血e Parties are

meeting and conferring on a suc∞SSive Memorandum of Understanding, until such time as

inpasse has been declared and mediation attempts have failed (hereinafter referred to as work

stoppage). In the event of any work stoppage, during the tem of this Agreement or prior to血e

declaration of inpasse and the failure of mediation attempts, by any member of the bargaining

unit, the EmpIoyer shall not be required to negotiate on the merits of any dispute which may have

glVen rise to such work stoppage until the work stoppage has ceased.
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Section 7 -Vio獲ation of Work StoI)I)a箪e Provision

In the event of any work stoppage during the term of this memorandum of Understanding

whether by the Union or by any member of血e bargaining unit, the Union, Or by its o飾cers,

shall immediately declare in w正ing and publicize to the membership血at such work stoppage

is a violation of the Memorandun of Understanding and unauthorized, and蘭her direct its

members in writing to ∞ase Said conduct and resune work. Copies of such w正ten notice shall

be served upon the EmpIoyer. In the event of any work stoppage which the Union has not

authorized, Pemitted or encouraged, Union shall not be liable for any danages caused by血e

Violation of this provision.

Section 8 - ComDliance with Memorandum

In the event of any violation of the tems of this memorandun, reSPOnSible and authorized

representatives of the Union or the empIoyer, Or any individual department head, as the case

may be, Shall promptly take such a珊mative action as is within their power to correct and

temrinate such violation for the purpose ofbringing such un-authorized persons into compliance

with the terms of this Memorandum. Individuals acting or conducting themselves in violation

Of血e tems ofthis memorandum shall be subject to discipline up to and including discharge.

The employer shall enforce the tems of this Memorandun on the part of its supervisory

PerSOmel; the Union shall enforce the tems ofthis Memorandun on the part of its members.
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TRINITY COUNTY DEPUTY

SHERIFFS? ASSOCIATION

Lead Negotiator

Ron Copeland

Labor Representative

D ate

Ric LeutwyIer, Chairman

ATTEST:

County of Tri

Date : つL,

COUNTY OF TRINITY

County Counsel

County Negotiator

HR Director/Risk Manager

County Negotiator
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